Monterey Peninsula College
Faculty Position Request Form

Year 2010-2011
	For Academic Affairs Advisory

Group

Recommendation 
	
	Date(s) Considered:
	

	
	
	(To be completed by
The Vice President of Academic Affairs)


	
	
	
	Recommended to Approve

	
	
	
	(Indicate Ranking) (
	

	
	
	
	Not Recommended to Approve  (

	

	Explanation: 



Directions:  Complete a separate request for each position.  Forms must be signed by the originating Division Chair/Director and the appropriate supervising administrator.  Use additional sheets as needed.

A.
General Information

	Position Title:
	Counselor
	
	Check all that apply:

	
	
	
	

	
	
	
	
	New Position

	
	
	
	
	

	Department:
	Counseling
	
	X
	Full Time (100%)

	
	
	
	
	

	Division:
	Student Services
	
	
	Replacement:  Identical Position

	
	
	
	
	

	
	
	X
	Replacement:  Modified Position

	
	
	

	
	
	Identify faculty being replaced:
	William (Bill) Jones

	
	
	

	
	
	
	Consolidation of Existing Adjunct Positions

	
	
	


	Review/Approval
	Date


	Department Chair:


	
	LaRon Johnson
	
	10/21/09

	Division Chair or Supervising Administrator
	
	LaRon Johnson
	
	10/21/09

	Dean, Academic Affairs or Student Services
	
	Larry Walker
	
	10/21/09

	
	

	All conflicts/disagreements should be discussed prior to submission of this form.  In the event the division chair or dean does not support the position, provide reasons:

	


B.
Description of the Position/Assignment

	1.
Describe all aspects of the position, including non-teaching assignments.

	

	Provide academic, career, and personal counseling services to the general student population and re-entry students
Teach Personal Development (PERS) courses
Assist with matriculation process by providing new student orientations

Outreach to assigned local high school
Conduct classroom presentations
Support faculty with early alert identification process

Perform non-student contact institutional duties 


	2.
Aspects of college’s mission being addressed by position:  

	

	
	X
	Transfer to four-year colleges (counseling)

	

	
	X
	Basic skills instruction (counseling)

	

	
	X
	Vocational instruction (counseling)

	

	
	X
	Student support services

	


	3.
Is this position categorically funded? 
	
	Yes
	
	X
	No


C.
Rationale for the Position
	1.
Description of need.  Please include information on the effects on your division, the college, and the community of filling the position versus not filling it.

	When a full-time counselor retired in 2005, the position was not replaced and Bill Jones was reassigned to the Counseling Department.  Contractually, this reassigned position covered 50% of the duties of the previous counselor with a dual role of teaching Personal Development (PERS) courses and providing counseling services.  During his time with the department, Bill Jones also had an overload assignment.
By not filling the position, there would be a loss of FTES generated by the department since this is one of two counseling positions that has a teaching assignment as part of the regular load. In addition, this position’s counseling load will need to be absorbed by other counselors to assist with general counseling services.
Also, there would be a loss of counseling hours available to students at a time in which there is a need to increase hours.  The increased need for counseling is due to the following:

1) The BSI Action Plan has indicated a need for additional staffing hours in counseling in order to adequately support students placed in developmental level classes.
2) The Marina Education Center plans to increase counseling services as the center continues its growth.
3) The economic downturn has resulted in more community members seeking retraining through MPC.  Counselors are the initial contact for these potential re-entry students providing information and welcoming them to the college environment.

4) The recent budget cuts to Student Services programs such as EOPS, DSPS, CalWORKs and Matriculation totals over 1 million dollars. These significant cuts now limit student access to counseling services normally provided by each program. As a result, students are now redirected to general counseling for services. 
In August 2009, the Counseling Department served about 1600 students with contributions from this particular position and adjunct counselors.  The department has recently experienced severe cutbacks in available counseling hours due to a 58.8% cut in Matriculation funds.  The reduction in funds will reduce the number of adjunct hours and combined with the possible loss of this position, the department will not be able to serve as many students.  This would significantly impact the Counseling Department’s ability to meet the students’ increased need for counseling services and the institution’s need to increase FTES.

	


	2.
If this position is new or modified, is it addressed in MPC planning documents, such as the college’s Educational Master Plan, the Division’s most recent Program Review or Program Review Update, and/or the Department’s Action Plan?  

	

	
	X
	Yes (Please cite below.)
	
	No (Please explain below.)

	

	The 2007-2008 Counseling Program Review indicates that budgetary restrictions require the Counseling Department to serve an increasing number of students with resources that have not increased.  While the demand for counseling services is growing, the budget to provide these services is not.  In order to meet the basic counseling needs of students, the department is dependent on categorical funds which are jeopardized by state-wide economic problems.


	3.
Is this position required by external licensure, accreditation, or legal mandates?  If so, please explain.   

	No


	4.
If this is a CTE position, please provide LMI (Labor Market Information).  Is this position recommended by a CTE (Calif. Technical Education) advisory group?  If so, please explain.

	No


	5.
Program size (To be completed in conjunction with Institutional Research Office):

	

	a.

	Enrollment history (FTES Credit and Noncredit)

	

	
	
	FTES (Credit)
	FTES (Noncredit)
	

	
	2006-2007
	23.85
	1.61
	

	
	2007-2008
	28.14
	1.09
	

	
	2008-2009
	42.22
	0
	


	b.

	FTE

	

	
	
	Full-time
	Adjunct
	

	
	2006-2007
	0.57
	1.18
	

	
	2007-2008
	0.34
	1.55
	

	
	2008-2009
	0.34
	1.40
	


	6.
Program plans for this and future years

	This fall semester, the Counseling Department offered seven Personal Development (PERS) sections which fulfill the Lifelong Learning/Understanding and Self-Development general education requirement.  The department hopes to build on the success of these courses by offering more sections in the future.


	7.
First two years’ assignment for this position

	

	a.

	Teaching responsibilities:


	Fall
	
	Spring
	
	Fall
	
	Spring
	

	One to two sections of PERS 50
	One to two sections of PERS 50
	One to two sections of PERS 50
	One to two sections of PERS 50

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	b.

	Other duties and/or programmatic responsibilities (i.e. program/curriculum development, program coordination, facilities oversight, outreach, etc.):

	
	Provide 18-24 hours of academic, career, and personal counseling services




	8.
Office/location to be assigned:   

	An office in the Student Services building


	9.
Other related resources needed:   

	


	10.
Other considerations:   
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