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Goals for Today’s Presentation

e Provide background & context for the CTEOS

e Present 3-year trends from 2015 through 2017, with an
emphasis on the 2017 survey

e Discuss connection to other CTE initiatives



Background & Context

CTEOQOS is a statewide survey administered to students who
participated in CTE courses and programs

Survey is currently administered by SRJC to all CCC'’s

The survey assesses:
o Primary reason for participation in CTE training
o Satisfaction with education & training
o Employment and earnings



Year -->

Who was
included
in
CTEOS?

How
many?

Methodology: Who is Included?

2015

Enrolled in 2012-13,
Not enrolled following year

Skills Builder: 9+ CTE units

CTE Deqgree/Certificates: CTE
award of 6+ units

744 surveyed
208 responded (28%)

2016

Enrolled in 2013-14,
Not enrolled following year

Skills Builder: 9+ CTE units

CTE Degree/Certificates: CTE

award of 6+ units

950 surveyed
257 responded (27%)

2017

Enrolled in 2014-15
Not enrolled following year

Skills Builder: 9+ CTE units

Terminal Certificates: CTE
award 6-12 units (not CO
approved)

Completers: CTE award of 6+

units (CO approved)
(could be minimally enrolled in
0-5 units/sem the following year)

733 surveyed
118 responded (16%)


Presenter
Presentation Notes
The survey was administered in early 2017 by e-mail, text message (SMS), and telephone. The survey addressed student perceptions of their CTE program, employment outcomes, and how their coursework and training relate to their current career. A total of 733 students were surveyed and 118 (16%) students responded: 59% by email, 8% by SMS, and 33% by phone.

Of the 733 students in 2017, 510 (70%) were skills builders, and the remaining 223 (30%) were Completers [<-- 61 (27%) of whom were minimally enrolled the following year].
Of the 510 Skillsbuilders, 163 were enrolled in at least one Public Safety ISA course; only 7 of the 163 responded to the survey




Trends from 2015 to 2017



Trends: Satisfaction with Education & Training

2015 2016 2017
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Trends: Satisfaction - Completers vs. Skillsbuilders

Completers Skillsbuilders
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Presentation Notes
In 2017, 78.3% of Completers were very satisfied, compared to 55.4% of Skillsbuilders.



Trends: Satisfaction - MPC vs. Statewide

MPC Statewide
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Trends: Job Related to Program of Study

2015 2016 2017
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Trends: Jobs - Completers vs. Skillsbuilders

Completers Skillsbuilders
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Trends: Jobs - MPC vs. Statewide

MPC Statewide
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Trends: Average Hourly Wages, Before vs. After

$19.83 $19.82

$15.92

2015 2016 2017

Before [ After
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Presentation Notes
The largest gains were for students who earned Nursing degrees.  Their salary increases ranged from $35-$40/hour.



Trends: Wages - Completers vs. Skillsbuilders

Completers Skillsbuilders
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Presentation Notes
The largest gains were for students who earned Nursing degrees.  Their salary increases ranged from $35-$40/hour.



Trends: Wages - MPC vs. Statewide
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Presentation Notes
The largest gains were for students who earned Nursing degrees.  Their salary increases ranged from $35-$40/hour.



Connection to other CTE data & reporting



Connections to other data & reporting
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Presentation Notes
Connect CTEOS to Strong Workforce Stars
Age of accountability
Given resources, expected to show results


Questions & Discussion

MONTEREY PENINSULA

C O L L E G E

@MPC
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