
ADMINISTRATIVE PROCEDURES

Chapter 2 Board of Trustees 2435

AP 2435 Evaluation of the Superintendent/President

The Superintendent/President will be evaluated annually based upon the timeline specified in
the Superintendent/President’s employment contract. The Board Chair and Vice Chair will
conduct the evaluation process.

The process for evaluating the Superintendent/President is delineated in the
Superintendent/President’s current employment contract.

The evaluation of the Superintendent/President will be based on the job description, the
Superintendent/President’s goals and objectives of the past year; performance goals and
objectives related to the District’s commitment to inclusion, diversity, equity, and
anti-racism; and other elements previously agreed upon.

References: Education Code Section 87663;
ACCJC Accreditation Standards IV.B and IV.C.3
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