Monterey Peninsula College Teachers Association
and Monterey Peninsula Community College District

Article 16.8 Grievance (FY 2015-16)
Mediator’s Proposed Settlement Agreement

November 21,2016

The Monterey Peninsula College Teachers Association (“MPCTA”) and Monterey Peninsula
Community College District (“District”) agree to the following settlement of MPCTA’s Article 16.8
Grievance regarding its application in the 2015-16 fiscal year.

1. For 2015-16: The District shall issue a one-time, off-schedule payment to each MPCTA unit
member employed during the 2015-16 fiscal year. These 2015-16 payments shall be
equivalent to 4% of each unit member’s respective base salary earned in the 2015-16 fiscal
year. Standard payroll deductions shall be applied, and these one-time payments shall be
paid as soon as reasonably possible following the Governing Board’s approval of this
settlement. Negotiations on compensation for 2015-16 are closed.

2. For 2016-17: The District shall apply a 1% on-schedule increase to Salary Schedule A -
Contract Faculty, Schedules B1 and B2, Schedules C1 and C2, and the Coaching Pay
Schedule. This 2016-17 increase is retroactive to July 1, 2016. Negotiations on
compensation for 2016-17 are not closed.

3. For2017-18: The District shall apply a 2% on-schedule increase to Salary Schedule A -
Contract Faculty, Schedules B1 and B2, Schedules C1 and C2, and the Coaching Pay
Schedule. This 2017-18 increase is effective July 1, 2017, Negotiations on compensation for
2017-18 are not closed. ‘

4. Section 16.8 of the MPCTA collective bargaining agreement (“CBA”) shall be stricken from
the CBA in its entirety, and shall not apply to the 2016-17 fiscal year or thereafter.




The remaining sections in Article 16 shall be renumbered accordingly.

5. This Settlement Agreement resolves all issues regarding Section 16.8 as it may apply to the
2015-16 fiscal year, and MPCTA shall withdraw all pending grievance(s) regarding Article
16.8 with prejudice.

6. This Settlement Agreement is effective and binding upon ratification by MPCTA and approval by
the Governing Board.

The aforementioned terms and conditions are the full and final expression of the mediator’s proposed
settlement agreement and, while neither of the grievance negotiations teams are completely satisfied with
the proposed agreement, each team accepts this resolution as the best outcome possible through mediation
and presents to their Board and to their general membership the mediator’s proposed settlement
agreement for adoption and ratification.

The undersigned representatives of each party affirm that they have the authority to sign and agree to
these terms on November 21, 2016.
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