Why are core indicators

= i

important?
Undepstanding the funding process for Perkins Act funding is critival beeausc it will
aid your college n financially supporting your program. as it applies 10 Perkins
dolurs. Core tndicutors are now being used by the ULS, Depy. of Education t detemiing
progrim success amd wsess necds. Accountability requirements for colleges/distriets
participating in the federal Perking Act funding were significantly changed by the Carl
D. Perkins Carcer and Technical Education Improvement Act of 2006 (Perkins 1V).
Colleresfdistricts must now set specific performance targets for each core indicalor
and be respunsible for mecting these fargeis. Additionally. the Perkins Act plages an
ncrepsed cmphasis on training students for nontraditional carcers, Sanctions,
including partial artotal Joss of funding. may now be impesed on commumty college
districts who fuil 10 meet established performunce trgels.

Funding can opfy be used for prograim pmprovessent or initiation, Caltfornia mst
eslablish a performance goal with the US department of education. Colleges
must establish a performuance goal with the state. If goals are not mel
corregtive/punitive remedies ke place. States and colleges thal do not mect their
gouls are in jeopurdy of losing funds.

What are Special Populations?

Perkhins 1V requires colleges to spend funds on programs thit help students succeed in

Career and Technical Education. Capuring the number of your Special Popukiiions

stucdenis is critical o your program fur ideniifying barsiers Lo their success.

The six Speciat Populations categories are:

~
[ tconomically Disadsantaged - Financiud aid recipients

1
{7 Limited Enghish Proficient ~ ESL participints

o ¥
[ Disabled — PSPS parncipants

=]

[ Single Parents — Clussroom or ensolhment survey
f
Displaced Homemakers — Classroom or enrollment survey

]
£ Training in arcas that e nontraditional to theis gender (Lass than 25% are ol aspecific
senduer) = and participate in identificd TOP codes determined on national data

A 2004 study for the Joat Special Popubitions Advisery Commitles found that 2%
of Chiliforniy Community Collepe CTE students were fgund in one or mpte of the siy
special pupubuions groups. Therefore roughly hall of all cormmanily college CTE
studdents are special population students. Most AG/NR progranss are nontraditional
carcers for females. Veterinary Technician 15 a  nontraditionsd career for males.
Balunced AG/NR programs include Floriculture iy and Parks and Outdoor
Recreation. ,

Stragegies for particular special populations groups are available ai
wwsk.slemeguilypipeline.org: wwwjspic.org, and www.ecespeciafpopulations.oig
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What are core indicators?

To find vour colleges data visit hup.#/misweb.ccocoedu and click on “Perkins 1V Core
Indicator Reports”. Next, click “Core Indicator Reports'. Then. click on your Fiscal Planning
year. Next, click on “Summary Core Indicators by TOP Code’. Next click “Swmnary by
College™. Enter your distriet and college.

Teehnicnl Skill Attainment - student attainment of chablenging carcer and technical skill
proficiencies. including student achievernent on technical assessments that are aligned
with industry-recognized standards. it avaituble and appropriate.

The stae will use the percentage of students carning a GPA ol 2.00 o1 higher in CTE
; ; an indicator of technical skill attainment measured by faculty.

Calculation_of parformance tavel; Number of postsecondary conecatrators enrelled in
CTE courses above the introductory level who have camned a GPA of 2.0 or above in those
cottrses. divided by the number of concentraors emolled in CTE courses above the
introduatory level,

Skitl attpinment strategies:

Tutoring

inteprating scadensic skills into a vovationi! context or framework

Sty proups

Provide alternative forms of instructional delivery, such as ucttve Tearning including group
projeets, (lexible seating. cle.

Ensure distructors uiderstand the instructional needs of special population grodps

~ Credential, Certificate, or Degree - sudent atainment of an inshustry-recognized
creghentiaf, @ certiticate. of i deprec.

an.ol performance fevels This meastie is the percentage of "Leavers and Completers”
uceessiully completed aominimun “threshold of 12 or mere units of relied
coursework” in i CFE program anva for received a vocationad certificate o Tess than 12
anits) and who: 1} reecive a degree, certificate, o1 cqgutvalent; or 2) complete a transler
program and are classificd as gansfer pepired.

. Student Retention or Trumsfer - is student persisience in pastseeondury education o
franslerio o haccalimuente degree progrinm.

Caleulagon of pertorance level “This theinstre is the percuetage of CTE student coneentrdoers
;1) persisted in education at the cammunity college Jevel or 2} transferred to a two ox
four-yedr institution,

Campletion and Persisienee st |egies

Finaneijh aid

Childere*

Transpartation support®

Textbaok loans®

Provide mentors and rale models lor assistance and encourggement

Foply for ceonomically disadvantaged students

» Stedemt Placement - swdent placement in nulitary service or apprenticeship
progiams; or placexient or retention in employment, including placement in high
skill, high wage, or high demand occupalions or professions.

Calculation of performance fevel: This indicator is calculated as the percentage of
CTE program leavers and completers who did not transfer to a two or four-year
institution and were found during one of the four quarters following the cohert year
in an apprenticeship program, UI covered employment, the Federal Government, or
the military. Although the State currenily does not perform data matches with the
adult education offered apprenticeship programs, the Federal Government, or the
military, the State will continue to pursue those administrative data matches.

Employment strategies
WMaintain stiong working relatienships with advisory committees and empioyers

Developing internships and cooperative work experience
Ensure that students have appropriate job soft skills in addition to technical skills
{dress, conduct, timeliness, working well with others)

» Nontradilional Participation - swdent participation in career and technical education
programs that lead to employment in fields ron- raditional for their gendes.

Calcujation of perfopmance level: The State will use the percentage of females
pariicipating inn CTE program coursework leading to employment in occupations
nontraditional for females; and number of males participating in CTE program
coursework leading to employment in occupations nontraditional for males. Participation
will use the concentrator threshold definition for participation when the program is
indicated as nontraditional for either gender.

» Nomiraditicnai Completion - srudent completion of carcer and technical education

programs that lead to employment in fields non-traditional for their gender.

Calculation of performance level: The State will use the percentage of completers in
programs leading to employment in non-traditional occupations that are of the
underrepresented gender (e, female studeris completing programs leading to
employment in occapations nontraditional for females; and male stadents completing
programs leading to employment in occupations nontraditional for males). Completion is
defined as: 1) receiving a degree, certificate or equivalent; 2) completing a transfer
program and been designated as wansfer prepared; 3) transferring to a two- or four-year
institution; or 4) enlisting in the military.

Nontraditional participation and completion strategies

Have facilities and equipmen that are svitable for women and men

Make sure every studeni does every task, give every student equal access (o all aspecis of
waining

Developing appropriate outreach materials

Provide mentors and role models for assistance and encouragement

Using approptiate teaching strategies to engage pontraditional students

S

Befinition of Core Indicator Terms

Participant: Students enrolled in SAM A-D courses (CB09) are used for funding atong with
an economically disadvantaged status.

Concentrator: a student who has successfully completed 2 minimum threshold of 12 or more
units of related coursework (defined as a two-digit TOP code) in a vocatiogal or technical
program area within the most recent three years with at least one of the courses above the
irtroductory level.

Additionally, studenis earning a vocational degree or certificate in the cohort year will be
included in the cohort whether or not they meet the unit threshold requirenzents. As in the
previous Perkins cohorts, receiving a vocauonal certificate or degree in the cohort year will
override program assignment based on units.

Apprenticeship: Student concentrators who were enrolled in an apprenticeship course or program.

Completers: Any student who eamed a credit, certificate, or degree. The completion
indicator includes students who were transfer prepared.

Life Long Learner: students in the cohort who either came to the college with a postsecondary
degree (Certificate-Ph.D.} or who earsied a certificate or degree in a prior year and did not
eara a certificate or degree in the current year.

Leaver: Studerts NOT enrolled in the year following the end of the cohori year at any college
in the California Community College systern are considered leavers for system reports.

Cullege Leavers/Transfers: Leavers from one college attending another California community
college during the year followirg the cohort year are considered transfers within the system
and are considered transfers for the sending college in college reports.

Transfer Prepared: Students who successfully completed 60 UC/CSU transferable units
with a GPA at or above 2.0 in those iransferable courses.

Framsfers: For statewide reporiing, students enrofled in any non-CCC instittion of higher
education (as identified through the National Student Loan Cleaninghouse) during the cohort
year or the year following the cohon, are considered transfers. CCC transfers are considered
persisters in the statewide reporting.

Employed: Students found with eamings in any quarter in the year following the cohort year,
in the Uremployment Insurance base wage file, are considered employed. Additionally,
students found in apprenticeship programs are also considersd employed. Military service
and federal employment are currently not collected but efforts will be made to reinstate those
administrative data matches.

Persisiers: Stdent retention in postsecondary education or transfer to a baccalaureate degree program.

Retention: California uses persistence instead of retention as defined in the Perkins IV Act,

For additional information on Perkins I'V Core Indicators visit the Chancellor’s Office,

California Community Colleges website at
hﬂpjhvww.cccw.edu/ChanoellorsOfﬁce/Divisiom:‘EconDeonkareplCI‘ECoreh]dicamrlmbldkl%afaultaspx

This brochure has been printed with funding provided by the Carl D. Perkins funds administered
by the Chancellor’s Office, California Community Colleges.



