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.1.I1. Ir1rnTit!] 

EFRA states the scope of 
representation shall be 

limited to matters related 
to wages, hours of 

employment and other of 
terms and conditions 

employment 

Hours of Employment 

- Wages 

Benefits 

> Health and welfare plans 

> Class se and doss load 

> Early retirement plans 

> Transfers 

> Reassignments  

Leave benefits 

> Layoff procedures 

- Safety 

> Effects of eliminating unit worI 

Grievance Procedures 

> Drug testing 

> Evaluations 

> Contracting out 
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Management Rights 

Provisions of Education Code cannot be replaced, 
set aside or annulled through collective bargaining 
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Monterey Peninsula College 
Faculty Association 

Monterey Peninsula College Teachers 
Association (M PCTA)/CTA/N EA 

* The current agreement between MPC and MPCTA is 
through June 30, 2012 with no reopeners unless mutually 
agreed, 

Dr. Celine Pinet meets regularly with MPCTAs chief 
negotiator(s) to address issues and keep each other 
informed of pertinent matters. 

o  Negotiating team includes Dr. Pinet, Stephen Ma and 
Barbara Lee. 

� Addendum to contract includes postponed items and 
study groups. 

� Currently working on response to economic situation 
and interest in another one year extension to existing 
agreement, 

Monterey Peni nsu la  
Classlfled Employees 

ft 

California School Employees Association Chapter 
#245=MPCEA/C5EA 

� MPCEA is an agency shop. 
� The current agreement between MPC and MPCEA 

is through June 30, 2014, with two annual 
reopeners each; additional reopeners may be 
added as mutually agreed, 

� District negotiating team includes Stephen Ma, 
Larry Walker and Barbara Lee, 

� Barbara Lee meets weeMy with the MPCEA 
President and Vice President to resolve issues at the 
lowest level possible and keep each side informed. 

� Current discussions focus on responding to the 
current economic situation, 
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MOWN 
*information used tactically 	 *information fully disclosed 

’Solutions committed to at the beginning 	*Commitment deferred until end 

*Focus is on positions 	 �Focus is on interests 

.Focus is only on preferred solutions 	 ’Many solutions are explored 

�Try to convince, if riot, coerce 	 *Rational persuasion 

�Argue to win 	 ’Understanding gained through questioning 

*Decisions made separately 	 .Decisions made together 

*independently decide how to treat each other ’Agreement made on how to treat each other 
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>Board Poicy 5030 
The Superintendent/President is delegated to accept 
resignations on behalf of the Board. 

>Although not required, resignations submitted to the 

Board for ratification. 

Resignation for the purpose of retirement 

Emeritus 
>Faculty - 10 years in education, the last 5 at MPC 

>Administrators - 10 years in education, the last 8 at 

M PC 
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Board Policy 1055 and 5595 

~,-, Any complaints presented to the Board or 
individual Board members will be referred to tht 
Superintendent/Pres i dent. 
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